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VOLUME 4, ISSUE 1 Spring 2015 

Date: March 16, 2015  
Re: RN4CAST Survey 
 
Dear PNAA Nurses and Colleagues, 
 
On January 15, 2015, the Center for Health Outcomes and Policy Research (CHOPR) launched an RN4CAST 
Nurse Survey to RNs in New Jersey, Philadelphia, Florida and California. Many of our PNAA colleagues were 
randomly selected to participate in the survey and were asked to respond to a series of demographic and 
work environment questions. Those who had the opportunity to read the survey and the related article about 
foreign educated nurses expressed serious concerns on how the data will be used and whether or not the cur-
rent RN4CAST study replicates the study published in the 2013 article by Neff. This erroneously portrayed 
Non-US Educated nurses as having a negative impact on patient mortality and failure to rescue. (Read Full 
article: http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3723304/pdf/mzt042.pdf) 
 
We have strong concerns about the conclusions made in the article. In response to such concerns, PNAA 
convened a PNAA-RN4CAST Task Force to examine the validity and integrity of the 2013 article. The Task 
Force conducted several conference calls and email exchanges and agreed to carry out immediate actions. 
One of such actions was to communicate our concerns to our membership, so that our members and other 
Filipino nurses are aware of the seriousness of the issues. This is the reason why you are receiving this letter 
today. In addition to communications with our membership, the following have been or in the process of be-
ing carried out: 
 

1. A Letter of inquiry was sent to the to the RN4CAST Project Team on February 27, 2015 to address: 
(a) Why “Filipino” was singled out as a race/ethnicity on the demographic section; (b) what is the 
purpose of the RN4CAST Study and how the data will be used and analyzed; (c) what are steps to 
be taken to guard against bias and stereotyping of Filipino nurses in the U.S.; (d) concerns on the 
validity of the Felber- Neff study. 

2. Research experts and academic statisticians were sought out to analyze the design, statistical 
analysis, and sampling methodology of the Felber-Neff article. They concluded that the study 
lacks validity and that the conclusion was erroneous. They will send their independent analy-
sis to the editors of the journal. 

Leticia Hermosa, President of the Philippine  
Nurses Association of America, Inc. Responds to 
the RN4CAST Survey 

http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3723304/pdf/mzt042.pdf
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3. Actions in Progress: 
a. The PNAA-RN4CAST Task Force will send a letter to the Editor of The International 

Journal of Quality in Health Care; 
b. PNAA-RN4CAST Task Force will send letters to Robert Wood Johnson (RWJ), organ-

izations that provided support and funding to the RN4CAST Study and the appro-
priate IRBs. 

c. Letters will be sent to leaders of other professional organizations including but not 
limited to AONE, NCEMNA; AACN, Action Coalitions. 

 
Please be aware that as a professional organization, PNAA supports research and its importance in adding to 
our wealth of knowledge. However, we must be informed of the purpose of the research study and how the 
data will be used in order to protect the image and integrity of Filipino nurses.  
 
It is recommended therefore, if you were selected to participate in the RN4CAST study, to hold off in re-
sponding to the questionnaire at this time, until we receive answers to our inquiry described in Item #1 of 
this letter.  
 
If you have any questions or concerns, please do not hesitate to communicate with me or with any member 
of the PNAA-RN4CAST Task Force enumerated below.  
 
Sincerely, 
 
Leticia C. Hermosa President 
Philippine Nurses Association of America, Inc. 
lchermosa@msn.com 
 
PNAA-RN4CAST Task Force 
 

Ampy dela Paz, MSN, RN 
Mary Joy Dia, DNP, MA, RN 
Dino Doliente, MBA, RN 
Leticia C. Hermosa, JD, PhD, MSN, RN 
Leo-Felix M. Jurado, PhD, RN, NE-BC, APN, CNE 
Sigrid Ladores, PhD, RN, PNP 
Jeanette Livelo, DNP, MS/MBA, RN 
Karen Meneses PhD, RN, FAAN 
Reynaldo Rivera DNP, RN, CCRN, NEA-BC, FAAN 
Marlon Saria, PhDc, RN, FAAN 
Reuben Seguritan, Esq. 
Mila Velasquez, MN, RN 
 

Article: “Utilization of non-US educated nurses in US hospitals: implications for hospital mortality”. 
International Journal for Quality in Health Care 2013; Volume 25, Number 4: pp. 366–372 
 
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3723304/pdf/mzt042.pdf 
 
3/16/2015 

mailto:lchermosa@msn.com
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3723304/pdf/mzt042.pdf
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 Sunday, September 28, 2014, is a historical date to remember for both the Philippine Nurses Associa-
tion of San Diego County, Incorporated (PNASD) and for the Philippine Nurses Association of South Riverside 
County (PNASRC) because it paves the way to the very first sub-chapter meeting for the organization. The 
meeting was held at Inn Churon Winery in Temecula, California. The serene landscape and the beautiful 
room was full of enthusiastic, motivated, and energetic nurses ready to make this dream a reality. The PNASD 
team led by Dr. Merlie Ramira, President, Vivian Sanderlin, President-elect, the Board of Directors, Cece 
Echon, Chona Lutap, Vickie Berbano, Vivian Sanderlin, Maria Camilon and Tessie Porciuncula were excited to 
make this meeting a success. Cece, Chona, and Vickie have been instrumental in spearheading this great idea 
several years ago. Topics discussed were PNASD’s mission, vision, and goals along with the By-Laws, member-
ship benefits, criteria and process, on becoming a sub-chapter. Dr. Ramira signed the letter of acceptance fol-
lowed with congratulatory wishes and momentous photo sessions.  

(Above) PNASRC members with PNASD President  
 

 
 
 
 

 
 
 
 
 
 

(Right) PNASRC Officers – Gina Cascolan, Mylene 
Cabrito, Gigi Narisma, Benita “Beets” Valle 

and PNASD President, Dr. Merlie Ramira 

PNA San Diego Sub-Chapter: PNA South Riverside 
County: A Dream, Now a Reality! 
By: Merlie Ramira, DNP, APRN, FNP-BC, CEN 
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PNASRC getting active, on Sunday, October 18, 2014, the members of PNASRC, PNASD new sub-chapter 
attended the first business meeting. The new elected officers of the sub-chapter are: Benita (Beets) Valle – 
President; Gigi Narisma – Vice President; Mylene Cabrito – Secretary; and Gina Cascolan – Treasurer. Fiona 
Fornasdoro, Sandra Cid and Dr. Marian Llaguno, new sub-chapter members were also present. 

Moving forward, on Sunday, December 21, 2014, PNASD Christmas Party was held at Holiday Inn Bayside at 
Harbor Island, San Diego California. On this day, Ms. Mindy Ofiana, PNAA Regional Vice-President of West-
ern Region inducted the new officers of Philippine Nurses Association of South Riverside, County (PNASRC) a 
sub-chapter of PNASD, led by their President, Benita “Beets” Valle; Vice-President, Gigi Narisma; Secretary, 
Mylene Cabrito, and Treasurer, Gina Cascolan. PNASCR is officially inducted as sub-chapter of PNASD. Con-
gratulations! 
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(Above) Mindy Ofiana inducted PNASRC Sub Chapter 
Officers: President Benita Valle, Vice President Gigi 
Narisma & Gina Cascolan, Secretary 

(Left) Merlie Ramira, PNASD President inducted Mylene 
Cabrito, PNASRC Secretary (Chona Lutap, PNASD Chair 
of BOD in attendance) 

(Above) Mindy Ofiana with Merlie Ramira, 
Benita Valle and members of PNASRC 
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PNA Hawaii: Transformation At Its Best 
By: Marife C. Aczon-Armstrong, PhD, MSN, MSCP, RN 
PNAH President 2014-2016  

 PNAH’s 8th Biennial Gala Night and Induction of New Officers was held last November 15, 2014 at Ala 
Moana Hotel Hibiscus Ballroom.  Dr. Letty C. Hermosa, PNAA President 2014-2016 traveled across the Pacific 
Ocean to do our induction and personally shared her PNAA Strategic Goals for the next two years.  This is the 
first time our biennial event was attended by approximately 420 people who were eager to partake and cele-
brate PNAH accomplishments under the leadership of Immediate Past President, Tina Salvador. 

 A major transformation with having three advisors for the new administration is yet to be realized.  
Each advisor represents the three major nursing programs in Hawaii:  Chaminade University of Honolulu, Ha-
waii Pacific University and University of Hawai’i at Manoa.  As the saying goes, “The children are our future”, 
our nursing students are an integral part of our mission.  Our mission is to “uphold the positive image and 
welfare of its constituent members; promote professional excellence and contribute to significant outcomes 
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to healthcare and society”.  We’ll start with our young nurses who will shape the future of nursing.  Dr. Her-
mosa created our theme, “Lead, Empower and Transform” which is fitting to our current nursing values and 
aspiration.  Our community partners share the same passion and commitment with PNAH and together we 
can achieve our goals to its fullest, a transformation at its best! Our hope is to increase our membership by 
30% by the end of 2016.  In addition, the creation of sub-chapters is a stone’s throw away from happening.  
It’s just a matter of time that our kababayans from the outer islands will consider joining us with our endeav-
ors.        

Please welcome our new PNAH EB Members at its best: 
PNAH Executive Board Members 2014-2016 
President:  Marife Aczon-Armstrong 
President-Elect:  Ramon Sumibcay 
Vice-President:  Erlinda Ferrera 
Secretary:  Emilyn Ramones 
Treasurer:  Violet Sadural 
Assistant Treasurer:  Norgen Orpilla 
Auditor:  Medy DeLara 
Board of Directors:  Liza Josue-Cabaccang, Lou Marcelo, Edel Matias, Brenda Monegas, Aurora Sera 
Executive Director:  Perie Danao 
Advisors:  Nita Carrington, Merle Koury and Edna Magpantay-Monroe  
Advisory of Counsels and Circle of Presidents:  Tina Salvador, Emilyn Ramones, Tessie Oculto, Jose Jacob and 
Marianela Jacob 
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 Lastly we hope that you will come and join us for our 36th PNAA National Convention in July 2015.  We 
are busy preparing a dream convention for all of you.   See you in Hawaii we call paradise! 

 
 

PNAH  as UFCC Member  Mrs. Maria Etrata, UFCC President                                                               

Norma Aczon-Tan, AFHA President Preparing for the Convention 
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 Public policy is meticulously and carefully crafted to provide solutions to existing problems in the 
country. An existing problem in the nursing profession is the shortage of nurses specifically in the area of 
nursing education. Major nursing organizations:  the National League for Nursing (2013), American Nurses 
Association (2010), and American Association of Colleges of Nursing (2013) have constantly persisted in con-
fronting and supporting the cause of increasing the number of nurses and nursing faculty in the nation, finally 
succeeding in its agenda through the Workforce Development Act, also known as Title VIII of the Public 
Health Service Act.  
    Why do we have the nursing shortage? Why does data reveal that the nursing shortage is predicted 
to spread across the country until the year 2030 leaving available 1.2 million positions of nurses by the year 
2020 (Jurascheck, Zhang, Ranganathan, and Lin, 2012)?  Staffing agencies have reported a 46 percent in-
crease in job placement in general and in surgical hospitals (Lombardi, 2013).  A number of reasons could ex-
plain the shortage of available nurses to fill these vacancies such as the nursing turnover rate of 14 percent 
(Lombardi, 2013) due to retirement, or simply because of increased workload intensified by short staffing.  In 
2012, the average age of nurses was 44.5 years, and currently, the average practicing nurse is over 50 years 
of age (AACN, 2013). These facts predict a retirement wave in 2020 aggravating the nursing vacancy rates in 
hospitals and the community.  

The shortage of nursing faculty is impacting the nursing shortage across the country.  US  
nursing schools turned away 75,000 nursing applicants for the baccalaureate and graduate  
programs due to the lack of nursing faculty, clinical preceptors, budget constraints, and 
clinical practice sites (American Association of Colleges of Nursing [AACN], 2012).  A survey of 662 schools 
with baccalaureate and graduate degree programs had a faculty vacancy rate of 1,181 faculty (AACN, 2012).  
A survey in 2011 revealed that 13,198 qualified applicants for the master’s program and 1,156 applicants for 
the doctoral program were turned away due to a shortage of nursing faculty (AACN, 2012).  The average age 
of doctorally prepared nursing professor is 53.5 years, predicting a considerable number of faculty retiring in 
the next ten years (AACN, 2013) aggravating the faculty shortage. 
 This article is a call to nurses to avail of the Title VIII PHS Funding for Workforce Development (a poli-
cy that was enacted in 1964) for the purpose of supporting the advancement of nursing education and serv-
ing as the primary source for programs that address the nursing shortage for 46 years (Nursing Community, 
2013). The funds are made available by the US Government to accredited educational institutions.  Nursing 
students will need to investigate the availability of these funds from the college where they wish to matricu-
late.  Although the President’s budget for Title VIII has decreased to level funding of $224.841 and $140.452 
million for the National Institute of Nursing Research for the Fiscal Year 2015, AACN continues to advocate 
for a more robust fund to stimulate advancement in nursing education (AACN, 2014). 
 How can nurses avail of these funds?  Nurses must inquire from the financial aid office of the college 
or university of their choice about the availability of these funds.  Accredited colleges and universities in the 
United States are recipients of these funds from the State Education Department.  After degree completion, 
nurses who work in underserved areas such as behavioral health and mental health areas will have a better 
deal with loan repayments.  Nurses who graduate with a doctoral degree and who serve as faculty in colleges 
and universities will benefit from some form of loan forgiveness.   

Nursing administrators and higher education professionals will have to be optimistic in projecting the 

Public Health Service Act - Title VIII: A Solution to 
the Nursing Shortage and Advancing the Scope of 
Nursing Practice 
By: Marie Ortaliz, EdD, MS, BSN, RN, CCRN 
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outcomes of this policy and must also cautiously avoid an overestimate of wishful outcome.  In this case, pre-
dicting the future should involve the state of the economy, the trends in data analysis of admission and grad-
uation rates of nurses from the baccalaureate programs, master’s and doctoral program.  Continuous moni-
toring of the quality of education, accreditation, performance measures in the practice of nurses and access 
of patients to healthcare is required.  If a robust and substantive data is seen in these categories, then the 
policy is working successfully.  This policy will benefit nursing and health care delivery.  
 I urge nurses to pursue advanced degrees through the use of Workforce Development Fund. The ob-
jectives of the policy will lead to an optimization of the healthcare workforce where in the near future, nurses 
with a larger scope of practice will direct the healthcare needs of patients.  Fewer patients will need to be 
admitted in emergency rooms all over the country as their healthcare needs will have been met by nurses in 
the prehospital setting.  Further, nurses with advanced degrees can be utilized in a dual role as clinicians and 
educators.  The policy is cost-effective, fair, equitable, and its implementation will serve the interest of the 
nursing profession and ultimately public good.  
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2015 PNAA  
Nursing Excellence Awards 

2015 PNAA Nursing Excellence Awards is here! 
 
It’s time to nominate your nurse colleague, peer, friend, mentor and/or leader for the 2015 PNAA Nursing 
Excellence Awards. Let us honor them for their significant contributions to the nursing profession. Award 
recognition will be held at our: 
 
36th Annual PNAA Convention 
July 22-26, 2015 
Honolulu, Hawaii 
 
Nominations will be accepted for the following categories: 
1. Clinical Staff Nurse 
2. Nursing Administration 
3. Nursing Research 
4. Nursing Education 
5. Community Service 
6. Nursing Entrepreneur 
7. Advanced Practice Nurse 
8. Nursing Informatics 
 
Nomination forms are available through the PNAA website: www.mypnaa.org, PNAA Newsletter or ask any of 
your COPRR, Regional Vice Presidents and the Awards Committee members. 
 
Deadline for electronic submission for all nominations: on or before 11:59pm Pacific time on April 3, 2015 
 
For any questions, please contact any of the 2014-2016 Awards Committee members: 
 
Marley A. Nicolas, Chair, Awards Committee (Eastern)  mnicolas904@yahoo.com cell 848-333-6518  
Grace Diaz-Font, Co-Chair (South Central) gfontrn@sbcglobal.net 
Lourdes Deperio, Member (Western) ledeperio@cox.net 
Susan Gador, Member (Eastern) swanie@aol.com 
Erlinda Gonzalez, Member (North Central) mikeally@sbcglobal.net 
Leila Busch, Advisor (North Central) lexilzb@aol.com 
 
 
 
 
 

 
 
 
 

mailto:mnicolas904@yahoo.com
mailto:gfontrn@sbcglobal.net
mailto:ledeperio@cox.net
mailto:swanie@aol.com
mailto:mikeally@sbcglobal.net
mailto:lexilzb@aol.com
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PHILIPPINE NURSES ASSOCIATION OF AMERICA 
NURSING EXCELLENCE AWARD NOMINATION FORM 2015 

 
Name of Applicant____________________________________________________ 

Credentials__________________________________________________________________ 

Address_______________________________________________________________________________ 

Telephone Number (Home)   (_______) ____________ (Work) (_______) _________________________  

Cell Phone: (______) __________FAX: (______) ___________E-mail: ___________________________ 

PNAA Chapter: _____________________________# of years as a member: _______________________ 

Position/Occupation_____________________________________________________________________ 

Employer______________________________________________________________________________ 

Business Address________________________________________________________________________ 

 

2.  Type of award the nominee should be considered.  Check one. 

 _______ Clinical Staff Nurse   _______ Community Service 

 _______ Nursing Administration  _______ Nursing Entrepreneur 

 _______ Nursing Research   _______ Advance Practice Nurse 

  _______ Nursing Education              _______Nursing Informatics  

Note:  
 A recipient of the PNAA National Excellence can be re-nominated only to a different Category after three years from 
the date of his/her award acceptance. 
 
Nurses who are currently practicing in Advanced Clinical field of nursing with the role of either, a Certified Registered 
Nurse Anesthetist (CRNA), Clinical Nurse Specialist (CNS), Certified Nurse Practitioner (CNP), or a Certified Nurse 
Midwives (CNM) must consider the Advanced Practice Nurse Category instead of the Clinical Staff Nurse Category.  
 
A Clinical Staff Nurse Category must be for those currently practicing as a staff nurse in a clinical field of 
nursing, either in the hospital, skilled facility, outpatient clinics, and/or community/public health setting.  
 
Members of the Awards Committee are ineligible for nomination. 
 
 3. Justification: 
In more specific terms, please indicate below why you think your nominee deserves the award. The applicant must 
check selection in the scoring tool as it applies and attach evidence.  To be considered as potential awardees, the appli-
cant must have equal or greater than (>) 90 points in each category. Indicate only the significant achievements or out-
standing contributions (no more than 150 words) of the nominee in the particular award category, and sustained in-
volvement with PNAA and/or Affiliate Chapters and participation in the work towards the IOM Future of Nursing 
recommendations). All documents must be submitted electronically.  Please include bio-data/curriculum vitae and a 
2 x 2 size photo, one complete copy (with name) and all supporting documents, as well as one (1) copy for blind re-
view (without name – and obvious information whiteout & blocked).  When submitting via electronic method, kindly 
submit the original application and justification form in a PDF format and all other attachments must be photo-
graphed in its original copy. If chosen for the award, your physical presence is required to attend the PNAA National 
Conference. 
 

4.  Attestation: I attest to all facts contained in this form and give permission for said facts to be verified and/
or used for publication.  
 
____________________________________  ________________________ 
Signature of Nominee      Date 
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5.  Nomination: 
I wish to nominate the person mentioned above for the award as indicated. 

_____________________  _______________ 
Signature of Nominator (must be an active PNAA member)      ate 
Nominator’s Address______________________________________________________________ 
Telephone (H) (_______) _______________ (W) (_______) ____________________________  
Cell Phone: (________) ___________FAX: (______) ____________E-mail: ________________ 
 
Deadline of Electronic Submission: On or before 11:59 pm Pacific time April 3, 2015 
 
 

Please email required documents to:  
Marley A. Nicolas, PNAA Awards Chair 

mnicolas904@yahoo.com 
Cell Phone: 848-333-6518 Office: 732-557-8715  

 
 

PHILIPPINE NURSES ASSOCIATION OF AMERICA, INC. 
PHOTO RELEASE CONSENT 

 

I authorize the PNAA AWARDS COMMITTEE to publish the attached photograph  
  
I further consent that the above can be used by the AWARDS Committee for 
 Publication 
 As part of an exhibit 
As a part of a visual presentation 

I waive any right to compensation for the above uses. I hold the PNAA harmless from and against any claim 
for injury or compensation resulting from the activities authorized by this agreement. 
 
Furthermore, the photograph hereby submitted becomes a property of PNAA and I will not in any way claim 
or demand for its return. 
 
The term “photograph” as used in this agreement, shall mean motion picture or still photography in any for-
mat, as well as videotape, video disc and any other mechanical means of recording and reproducing images. 
 
Signature: ____________________________    Date _________________________ 
 
Name: ______________________________________________________________ 
 
 
Attach a most recent official photo of the candidate. 
 (Passport- size, black and white, or colored photo accepted) 
 

 
This form must be submitted electronically with the original completed 
 PNAA NOMINATION  

PHILIPPINE NURSES ASSOCIATION OF AMERICA 
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CRITERIA FOR NURSING EXCELLENCE AWARDS 
 

Category I:  Clinical Staff Nurse of the Year 
 
 Nominee must be a paid member of PNAA and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate chap-
ter or the PNAA membership chairperson.   

 Must be currently practicing in a clinical field of nursing for at least two  (2) years, and currently licensed 
in the U.S. (R.N.)   

 Must have been recognized for significant contributions in nursing practice and with PNAA within five 
(5) years. 

 Team leader or committee member of your Hospital or Skilled Nursing Facility that works towards the 
implementation of the IOM Future of Nursing recommendations 

 Must maintain current practice, either through  formal or continuing education 
 Must have participated in the PNAA activities within five (5) years. 

 

Category II:  Nurse Administrator/Manager of the Year 
 
 Nominee must be a paid PNAA member and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate chap-
ter or the PNAA membership chairperson. 

 Must have held the position of Administrator, Director, or Manager for at least two (2) years and cur-
rently licensed in the U.S. (R.N.)  

 Must have demonstrated innovative leadership practice in any healthcare setting (acute, ambulatory, 
community, long term facility, chronic) within five (5) years. 

 Must have been recognized for significant contributions in management and leadership either by em-
ployment or with other professional organization.   

 Team leader or committee member of your Hospital or Skilled Nursing Facility that works towards the 
implementation of the IOM Future of Nursing recommendations 

 Must maintain current practice, either through formal or continuing education. 
 Must have participated in the PNAA activities within five (5) years. 
 

Category III:  Nurse Researcher of the Year 
 
 Nominee must be a paid PNAA member and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate chap-
ter or the PNAA membership chairperson. 

 Must be currently practicing in a field of nursing preferably nursing research for at least two (2) years 
and currently licensed in the U.S. (R.N.)  

 Must be a principal or co-investigator of a completed study or project in a health care setting. A copy of 
abstract required for every research study. 

 Must have been recognized for significant contributions in nursing research with your Hospital or Skilled 
Nursing Facility or other professional organization or with PNAA within five (5) years. 

 Team leader or committee member of your Hospital or Skilled Nursing Facility that works towards the 
implementation of the IOM Future of Nursing recommendations. 

 Must maintain current practice either through formal or continuing education. 
 Must have participated in the PNAA activities within five (5) years. 
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Category IV:  Nurse Educator of the Year 
 
 Nominee must be a paid PNAA member and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate chapter 
or the PNAA membership chairperson. 

 Must be a faculty in a School or College of Nursing, In-service/Continuing Education for two (2) years in 
the U.S.  

 Must have been recognized for significant contributions in nursing education, or have been involved in 
educational activities for PNAA as an organizer or lecturer within five (5) years. 

 Team leader or committee member of your Hospital, Skilled Nursing Facility & school or college of nursing 
that works towards the implementation of the IOM Future of Nursing recommendations. 

 Must maintain current practice either through formal or continuing education. 
 Must have participated in PNAA activities within five (5) years. 
 

Category V:  Community Service 
 
 Nominee must be a paid PNAA member and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate chapter 
or the PNAA membership chairperson. 

 Must be currently practicing in a clinical field of nursing for at least two (2) years, and currently licensed 
in the U.S. (R.N.)  

 Must have been a president/chairperson of at least one (1) well- established professional, civic, or com-
munity organizations. Indicate the name of organizations and dates in such positions.  

 Must have been recognized for a significant contribution in enhancing the image and the quality of life in 
Filipino- American community within five (5) years. 

 Must maintain current practice, either through formal or continuing education. 
 Team leader or committee member of a well-established professional, civic or community organization 

that works towards the implementation of the IOM Future of Nursing recommendations. 
 Must have participated in PNAA activities within five (5) years. 

 

Category VI:  Nurse Entrepreneur 
 
 Nominee must be a paid PNAA member and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate chapter 
or the PNAA membership chairperson. 

 Must be engaged in a health-related enterprise for at least two (2) years. Indicate name of company and 
place of operation.  

 Must have a significant contribution to the professional and personal growth, socioeconomic well being 
of the person(s) through employment opportunities.  

 Must have been recognized for a significant contribution in the field of nursing in general and to PNAA 
within five (5) years. 

 Participation in any work towards the implementation of the IOM Future of Nursing recommendations. 
 Must maintain current practice either through formal or continuing education. 
 Must have participated in PNAA activities within five (5) years 
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Category VII:  Advance Practice Nurse 
 
 Nominee must be a paid PNAA member and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate Chapter 
or the PNAA membership chairperson. 

 Must be currently practicing in Advance Clinical field of nursing with the role of either as the Certified 
Registered Nurse Anesthetist (CRNA), Clinical Nurse Specialist (CNS), Certified Nurse Practitioner (CNP), 
and Certified Nurse Midwives (CNM) for at least two (2) years and currently licensed in the U.S. (RN). 

 Must have made significant contribution through development of innovative ideas and programs to im-
prove patient care, nursing practice, health promotion and disease prevention within five (5) years. 

 Must have been recognized for meritorious contributions in the advanced practice nurse role, including, 
but not limited to, promoting and increasing health care access, providing primary care prevention either 
in practice or  in health fairs, author in nursing or healthcare  publications or journals, , participating in 
research that has contributed to the Advanced Practice Nurse role in general.. 

 Participation in any work towards the implementation of the IOM Future of Nursing recommendations. 
 Must maintain current practice either through formal or continuing education. 
 Must have participated in PNAA activities within five (5) years. 
 

Category VIII:  Nurse Informatics  
 
 Nominee must be a paid PNAA member and the affiliate chapter for at least two (2) years and in good 

standing. A letter of validation indicating the number of years is required either from the Affiliate chapter 
or the PNAA membership chairperson. 

 Must be currently practicing in a field of nursing informatics for two (2) years and/or has served as nurs-
ing informatics leader of an outstanding healthcare organization, and currently licensed in the U.S. (R.N.) 

 Must have demonstrated knowledge of systems design to support clinical technology used by all 
healthcare provider 

 Participation in any work towards the implementation of the IOM Future of Nursing recommendations. 
 Must show significant contribution in managing the integration of nursing science, computer science and 

information science in the improvement of practice within five (5) years.  
 Must have been recognized for significant contributions in the field of nursing informatics within five (5) 

years. 
 Must maintain current practice either through formal or continuing education. 
 Must have participated in PNAA activities within five (5) 

years. 
 

For any questions, please contact any of the 2014-2016 Awards 
Committee members: 
 Marley A. Nicolas, Chair, Awards Committee (Eastern)  
 mnicolas904@yahoo.com cell 848-333-6518  
 Grace Diaz-Font, Co-Chair (South Central) 

gfontrn@sbcglobal.net 
 Lourdes Deperio, Member (Western) ledeperio@cox.net 
 Susan Gador, Member (Eastern) swanie@aol.com 
 Erlinda Gonzalez, Member (North Central)  

mikeally@sbcglobal.net 
 Leila Busch, Advisor (North Central) lexilzb@aol.com 

DEADLINE 
Don’t forget to 

submit your 

APPLICATION BY 

FRIDAY, APRIL 3 2015 

mailto:mnicolas904@yahoo.com
mailto:gfontrn@sbcglobal.net
mailto:ledeperio@cox.net
mailto:swanie@aol.com
mailto:mikeally@sbcglobal.net
mailto:lexilzb@aol.com
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You are encouraged to submit an article for the PNAA Newsletter. Please submit your articles through your 
Regional Vice President. Here are some rules to follow when submitting your article.   
 
ARTICLES 
Articles must adhere to the following: 
 Title of Article 
 Author and Credentials i.e. BSN, RN, CCRN, CPHQ, etc. 
 Written in the third person. If you strongly feel that it must be written from a first person perspective, 

please  let the editor know the specific reason.  
 First person articles are limited to the PNAA President and opinions.  
 The article must be proofread for spelling and grammar.   
 Please refrain from using idiomatic expressions  
 No highlights or emphasis in the article  
 Cite references as necessary 
 
Acceptable formats for newsletter article submission:  
 
 Microsoft Word (preferred) - .doc, .docx   
 OpenOffice - .odt 
 Apple Pages - .pages 
 Text file - .txt 
 
DO NOT submit .pdf file. Formatting cannot be guaranteed.  
 
Note: Articles may be edited for content.  
 
PHOTOS 
Photos must be submitted in its original resolution and format. DO NOT embed photographs in the article. 
Photographs must be submitted separately and the article should be referenced in the subject line.  
 
Acceptable image formats are the following: 
 JPEG (preferred) 
 BMP  
 PNG  
 TIFF  
 
When submitting photos, please add a caption. If there are persons whom you need to identify, indicate the 
names of the persons. Also, please make certain that the persons in the photo have consented to the publi-
cation of their images.  
 
CONTACT INFORMATION 
Davy G. Diongson, ebalitaeditor@gmail.com  (917) 497-7792 

Guidelines for Submitting Inside PNAA Articles 
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Colorectal cancer is the fourth most common cancer in the United States and the second 
leading cause of death from cancer. Colorectal cancer affects people in all racial and ethnic 
groups and is most often found in people age 50 and older. 

The good news? If everyone age 50 and older were screened regularly, 6 out of 10 deaths 
from colorectal cancer could be prevented. Communities, health professionals, and families 
can work together to encourage people to get screened. 

How can Colorectal Cancer Awareness Month make a difference? 

We can use this month to raise awareness about colorectal cancer and take action toward 
prevention. Communities, organizations, families, and individuals can get involved and spread 
the word. 

Here are just a few ideas: 

Encourage families to get active together – exercise may help reduce the risk of colorectal 
cancer. 

Talk to people in your community about the importance of getting screened for colorectal 
cancer starting at age 50. 

Ask doctors and nurses to talk to patients age 50 and older about the importance of getting 
screened. 

Everyone can take these healthy steps to help prevent colorectal cancer: 

 Get screened starting at age 50. 

 Quit smoking and stay away from secondhand smoke. 

 Get plenty of physical activity and eat healthy. 

For More information go to :  

http://preventcancer.org/prevention/preventable-cancers/colorectal-cancer/ 

 

March is Colorectal  
Cancer Screening Month 

http://preventcancer.org/prevention/preventable-cancers/colorectal-cancer/
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In July 2014, new members joined the Budget and Fi-
nance Committee (BaFC) as Sofia Bole accepted the posi-
tion of Assistant Treasurer and Chair of Membership 
Committee. Joining the current committee members 
were Grace Diaz-Font, immediate past PNAA Board 
Member from Metro Houston, Shela Ecobiza of Metro 
Houston, Janet Paguigan of Cincinnati/Northern Ken-
tucky and Roland Santos of Southern California. Co-
chairs Marley Nicolas of New Jersey, Elsie Enriquez-
Maerina of San Antonio and Fe Praiswater of North Car-
olina remained active members of the BaFC 2012-2016 
with Merlita Velasquez and Aster Vargas as Advisers. The 
new members did not have prior history with PNAA as 
committee members and officers at the National level; 

however, their presence this year makes the PNAA’s BaFC closer to the members of this association.  
Shela Ecobiza, BSN, RNBC, Treasurer of Metro Houston and SCR representative to the BaFC stated, 

“As a new member of PNAA Budget and Finance Committee and my first membership to a committee in the 
national level, it (BaFC) gave me a better understanding about the financial stability of the organization. 
There is a transparency in the disbursement of the budget. It gave me a better appreciation of the importance 
of our membership dues. What impressed me the most is that the committee is very active in assisting local 
chapters in financial facet of hosting a conference.” This year, BAFC Members Elsie Enriquez-Maerina, Marley 
Nicolas and Fe Praiswater reviewed the income and expense report of the regional, national and internation-
al conferences and identified several improvement opportunities, which include using the financial report 
template provided to host chapters. Janet Paguigan, BSN, Treasurer of Cincinatti/Northern Kentucky chapter 
and NCR’s representative to the committee added, “As a new member in a national committee and coming 
from a new chapter (PNA Cin-NKy), I now understand how the financial budget is being allocated and what 
are the important roles of the BaFC to the PNAA. I know there is much to learn about establishing a stable fi-
nancial budget for our chapter and how to deal with financial issues. I am excited to be a part of the BaFC be-
cause I know I can learn more from the most experienced mentors.” The enthusiasm of the new members in 
sharing their local chapter experiences gave this committee a brand new outlook and a much greater sensi-
tivity to the needs of the members of the association especially around our fiduciary responsibility.  

While PNAA remains financially stable and viable, the question most members asked at the national 
and local level is about their membership dues and how it is spent. For the year 2014, membership income, 
which accounts for 54% of the total PNAA income, is dedicated towards projects and initiatives that bring val-
ue to the members and PNAA as an association. The funding allocation and proceeds, by which the fund is 
distributed, will make a member proud to be part of the association. For example, awards and scholarship 
budget allocation for 2014 was the highest amount dispersed during the last five years, in which PNAA mem-
bers receive CARE Excellence Award and PNAA Scholarship and Leadership Scholarship program. PNAA also 
sponsored Filipino nurses for the Curriculum Concurrency project in the Western Region.  

Reaching Out to Members:  
From A Financial Perspective  
By: Jeanette N. Livelo, DNP, MS/MBA, RN 
PNAA Treasurer and Chairperson, Budget and Finance Committee 
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Major projects comprise the majority of the expenditures for 2014. These are the expenses incurred 
by the association for education, meetings, conferences and committee projects and initiatives. Majority of 
the speakers for the International, National Convention and Regional conferences were paid for by PNAA. In 
2014, two issues of the journal (TPNAAJ) and four editions of the PNAA newsletter (Inside Edition) were dis-
tributed to members. Additional budget was also assigned to the Sunshine and Bereavement initiative for 
this year.  

Members also would like to know how the dues are safe guarded by the Treasurer and members of 
the Finance and Budget Committee. Decisions made are collaborative and involves all members of the com-
mittee and the PNAA EB. There are policies, procedures and guidelines that govern their decision-making. 
This year the Sunshine and Bereavement Policy was added and is used by some chapters as a resource mate-
rial in developing their local chapter’s guideline. There were eight recipients of PNAA’s Sunshine and Be-
reavement Fund for 2014. With the assistance of Grace Diaz-Font and Marley Nicolas, co-chairs of Sunshine 
and Bereavement Fund Committee, PNAA was able to reach out to members in a timely basis. Elsie Enriquez-
Maerina also suggested a Needs Assessment Survey of our local treasurers. She developed the survey ques-
tions, which will be distributed to chapter Treasurers via Survey Monkey in April. A webinar for the Circle of 
Treasurers and interested Executive Board Members is planned in May 2015. Topics will include Budget Plan-
ning and Approval Process, Conference and Convention Hosting and Our Fiduciary Responsibilities: What 
Board of Directors Need to Know. Results of the Needs Assessment Survey will be analyzed to isolate future 
webinar topics that are important for the Treasurers and Members.  

The goal of the current administration is for membership recruitment and retention. Like Shela fur-
ther stated, “Being a local treasurer, membership committee is considered one of the generating income 
committees that makes the organization afloat. With the yearly membership dues, we can provide different 
educational activities that are relevant to our professional development and networking. It assists any under-
takings that will benefit the members and the community”. Therefore, the BaFC team took a logical approach 
to show members the importance of PNAA membership by articulating PNAA expenditures that add value to 
PNAA and are subsequently earned by PNAA members. Each dollar amount of membership dues is spent 
wisely. The efficient use of PNAA funds are shown in details in the succeeding illustrations, Figure I, II, III. 
Moving forward, the BaFC team is geared to bring the PNAA membership and the local chapter closer to the 
events at the national and regional levels. This is made possible by the continued support received by PNAA 
from its members and officers who continue to Lead, Empower and Transform! Let’s do it!!! 

 
Figure I. Statement of Annual Income for Year End 2014 
The primary source of income for PNAA is from Membership dues, which accounts for 54% of this year’s annual income ($129,145.000). The 
remaining 46% is derived from corporate sponsors, proceeds from ways and means initiatives and website (19%) and income from convention and 
conferences, but primarily from INC (10%), donations (9%), return of seed money and convention income (6%), projects (1%) and APNF (1%). 

 
 
 
 
 
 
 
 
 
 
 
 
 



INSIDE PNAA: The Official Newsletter of the Philippine Nurses Association of America, Inc.   22                                                                    

 

Figure II. Statement of Expenses from Operations  
The total amount of expenses from operations is $130,922.25 spent mainly on membership related projects 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FIGURE III. What Every Member Needs to Know 
Membership income ($129,145.00) accounts for 54% of total PNAA Income.  It is spent on membership related expenses, which are PNAA Projects i.e. LSP (30%), 
Journal and Inside Edition (9%), Awards, Scholarship and Refunds (9%), IT Communications, Website and Archives (3%) and Sunshine and Bereavement (1%). The 
total amount of PNAA Membership related expenses and projects is $130,922.21.  
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The 3rd International PNAAF Collaborative Con-
ference launched with an awe! There were 
about 30 delegates from the United States 
joined the event. Proud to say that it was well 
attended by SCR delegates like Merlita Ve-
lasquez, Romeo Devera, Dr. Danet Lapiz-Bhlum, 
Glenise Perez, Ted  Ray-Llasos, Dr. Luz Llasos, 
Gina Shankar, Jose Gene Danugrao and 
Michelle Cendana.  The planning of this event is 
truly phenomenal! The delegates were warmly 
greeted at the airport with a unique Kapizeneo 

hospitality by Filamer Christian University representatives 
with a beautifully handmade capiz shell necklace as wel-
come lei. 
 The Educational Forum held at Filamer Christian Uni-
versity is impressive. The speakers were Romeo Devera 
(SCIP), Dr. Danet Lapiz-Bhlum (PTSD), Jose Gene Danugrao 

(ER Triage), Michelle Cendana 
(Interventional Radiology) and Dr. Luz 
Llasos (Going Back to the Garden). The 
presence of our beloved Phoebe Andes 

among the speakers made the group complete. 
 The Filamer Christian University from faculty, planning committee and students are remarkable. 
They made this forum intellectually enticing to all. The nursing students are attentive and very inquisitive. 
Seeing these future nurses is truly inspiring to all of us to share our knowledge and expertise. 
 

THE FEEDING PROGRAM  
The PNAAF represented by Araceli D. Antonio, Ferdie 
Luyun, Ruth Luyun, Ted Llasos, Luz, Llasos, Ernie Rosas 
and Beth Rosas with FCU Dean Nelly Guillen, faculty 
and students served the community of Roxas City by 
feeding the children nutritious chicken rice soup with 
malungay and distributed dental care supply. To pro-
mote health and wellness to these young children. 
The group is very much treasured by the community, 
the small children rendered them a special dance 

which the PNAAF President Ernie Rosas and the First Lady Beth Rosas joined them.  

SCR Delegates Attend 3rd International PNAAF 
Collaborative Conference 
By: Karen M. Cendana, RN, BSN, CRN 

The speakers and FCU Planning committee members 
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ROXAS CITY TOUR 
The Capizeneo generosity is extended by Roxas City Governor Victor A. 
Tanco, by providing the US delegates a free Roxas City Tour. The tour 
guided shared pertinent and fascinating history of Roxas.  
The trip started with luncheon at Coco Veranda located at Lawis, Bay-
bay. A well-known seafood restaurant in town visited by famous politi-
cians and celebrities. 
 The delegates 
enjoyed collecting 
seashells by the sea-

shore, ordering live sea foods and devouring their cho-
sen freshly cooked seafood while being mesmerized by 
beauty of nature surrounding them.  
This moment gave all the attendees an opportunity to 
get to know their new found friendship with the repre-
sentatives from Filamer Christian University in Roxas 
City. Numerous groupie pictures annunciating their col-
laborative friendship. 
 
FELLOWSHIP NIGHT at Filamer Christian University 

This is the celebration of the 2015 PNAAF Collaborative Conference with Filamer Christian 
University. The PNAAF delegates are warmly welcomed by the FCU President Domingo J. 
Diel and Roxas City Vice-Governor Nonoy Contreras. It is another well-prepared occasion 
by the FCU working committee. Once again, FCU students dance troupe rendered a heart-
warming ballroom dance and the guest are serenaded by his Excellency Vice-Governor 
Contreras. In return, the PNAAF delegates surprised the crowd with a line dance. This can 
truly concluded, as a “Night to Remember” 
 

THE GOVERNOR’S NIGHT 
The welcoming night was captivating, Roxas City Gover-
nor Victor A. Tanco personally welcomed the PNAAF US 
delegates and the Filamer Christian University working 
committee impressed us with their delectable seafood 
dinner and an amazing Filipino Cultural presentation 
during the “Laragway Capiznon”. 
 

 

 

THE 2015 COLLABORATIVE CONFERENCE 
 The 3rd PNAAF International Collaborative Conference entitled “Changing Healthcare Systems: Op-
portunities in Nursing Practice and Leadership” on January 22-23, 2015 held at Kapis Mansion in Banica, 
Roxas City is well attended by approximately 300 students and 100 professional nurses from different uni-
versities all over the Philippines. PNAAF Planning Committee headed by Araceli D. Antonio, Dr. Chris Soron-
gon and Ted Ray Llasos with FCU committee leaders provided a powerhouse cast speakers for 2 days and 
an exquisite event host Cyrus Alcala. This occasion is an intellectually memorable occasion. 
The opening ceremony on the 1st day of conference was intense with beginning with the processional and 
entrance of colors.  

During luncheon at Coco Veranda PNAAF President Ernie 
Rosas, FCU Dean Nelly Guillen and Ferdinand Luyun was inter-
viewed by the local press. 
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 The FCU Chorale intensified the moment when they fervently sang the Philippine National Anthem 
and Capiz Hymn.  The welcome addresses of PNAAF President Ernie Rosas and FCU President Domingo J. 
Diel, Jr. are very inspirational to all participants. This conference enticed everyone with its notable speakers 
from day 1, Dr. Thankam Sunil, Ph.D., MPH (Maternal and Child Health Issues in Developing Country), Dr. 
Danet Lapiz-Bluhm, Ph.D, RN (Mental Health Issues following Trauma Exposure), Primitivo Paypon, Jr. (The 
Dream Project), Aisa Mijeno (Sustainable Alternative Lighting technology), John Paul E. Maunes (Bridging the 
Deaf & Hearing) and Dr. Chris Sorongon (Synthesis & Curiosity Workshop). The topics are intellectually in-
formative and innovative.  
 On the second day the speakers gave new insights in different health care scenarios by Dr. Annabelle 
Borromeo (Using Patient Safety Organization to Promote Quality, Safety, & Efficiency in Health Care), Dr. Du-
la Pacquiao (The US Affordable Health Care Act), Dr. Ryan Guinaran (Doctors for Indigenous Health & Cultur-
ally Competent Training Education Networking and Governance), Dr. Rebecca Grabosa (Cardiovascular Dis-
eases), Guia Caliwagan (Developing a Regulatory Decision Pathway), Dr. Luz Llasos (Holistic Approach to the 
Care of Elderly), Michelle Cendana (Interventional Radiology) and Araceli Antonio (End of Life: Ethical Issues, 
Planning and Care). 
 We are thankful to all PNAAF Leaders, Dr. Chris Sorongon and FCU Leaders for without their collabo-
rative efforts this event will be impossible.  Special thanks to the vibrant and invigorating host Cyrus Alcala 
for the delightful entertainment you brought throughout the entirety of this event. This is the first for PNAAF 
but definitely not the last! 

The PNAAF Collaborative Speakers 
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Marlon Garzo Saria shares the following news: All oncology nurses and PNAA members 
in Florida, let us show our support for one of our own... Karen Meneses, PhD, RN, FAAN, 
from the University of Alabama in Birmingham. Dr. Meneses will be giving the Mara Mo-
gensen Flaherty Memorial Lecture at the 40th Annual Congress of the Oncology Nursing 
Society at the Orange County Convention Center in Orlando, Florida on Saturday, April 
25, 2015. In 2013, Dr. Meneses was selected to receive the Ada Sue Hinshaw Award 
from the Friends of the National Institute of Nursing Research, one of the highest hon-
ors that can be given to a researcher in the field of nursing.    
http://congress.ons.org/education/schedule/ 

For more information about the Philippine Nurses Association of America, Inc.  

Visit our website:  www.mypnaa.org 

Palakpakan Corner 

2015 Calendar of Events  

Date Event  

April 24-25  

16th North Central Regional Conference 

 

Embassy Suites O’Hare 

Rosemont, IL  

 

The Philippine Nurses Association of America, Inc. with Philippine Nurse  

Association of Illinois invites you to attend the 16th North Central Regional 

Conference.  

July 22-26 

36th Philippine Nurses Association of America, Inc.  

Annual National Convention  

Transforming Nursing Through Leadership and Empowerment  

 

Host Chapter: PNA Hawaii 

 

Hilton Hawaiian Village Waikiki Beach Resort 

2005 Kalia Road, Honolulu, Hawaii 96815 

http://l.facebook.com/l.php?u=http%3A%2F%2Fcongress.ons.org%2Feducation%2Fschedule%2F&h=5AQGyqxNf&enc=AZMGghGSVNaArbPLuyRdPyr6RsgYN5ZA6U3oQd_GiE2zLpvdQ_2emy7np3lfSemcn6zHf7WxEd1jZLH-20LHvmCZuUYh0tnTlm84XitzkCeDB1vOmSsy8bY5t6hKbsCz0KeABdoAHBhwyyi-XOBR2f9W&s=1
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INSIDE PNAA is published as the Official Newsletter of the Philippine Nurses Association of America, Inc.  

All articles reflect the opinion of the authors and are not held by the Philippine Nurses Association of Ameri-

ca, Inc.  All Communication should be addressed to the Editor: EbalitaEditor@gmail.com  
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Leticia Hermosa, President, PNAA  
Madelyn Yu, RVP Eastern 
Mindy Ofiana,  RVP Western 
Romeo De Vera, RVP South Central 
Bessie Schiroky, RVP North Central  
Rose Estrada, RN  
Sonia Montano, RN  
Marife Armstrong, RN 
Sofy Bole, RN 

Correction: The article, “PNA Cincinnati-Northern Kentucky: Our Commitment to Lifelong Learning” in Vol 3, 

No. 20 was written by Rita Gasapo, BSN, RN. It was incorrectly attributed to  Abigail Pauline Batin-Villarroya, 

MSN, RN.  
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